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African Sun Mining showcases 
its brand and services at the 
prestigious Junior Indaba
The month of June saw senior executives of leading junior 
mining companies from across South Africa and the African 
continent coming together to discuss the current challenges 
and future opportunities in the mining sector. 

African Sun Mining took a major profile at the event, held on 3rd 
and 4th June, as one of the corporate sponsors of this inaugural 
conference. The company had a designated branded display 
and networking area at the event, providing the ideal opportunity 
for meetings and discussions to take place with fellow junior 
miners, industry representatives, members of the media, and 
government officials. It provided an unprecedented opportunity 
for African Sun Mining to position not only the company’s brand, 
but also to update key influencers and decision-makers in 
Africa’s mining sector on the company’s service offerings. 


Pictured above are 
Paul Khosolo and 
J o n a t h a n L e s o 
networking at the 
prest igious Junior 
I n d a b a h e l d i n 
Johannesburg in early 
June this year. 

T h e A f r i c a n S u n 
Mining team will also 
be participating in a 
n u m b e r o f o t h e r   
major mining sector 
events dur ing the 
remainder of 2015, 
including the Joburg 
Indaba and the Mining 
Lekgotla.

JUNE 2015

http://www.africansunmining.com


NEWSLETTER JUNE 2015 www.africansunmining.com 2

African Sun Mining 
share a unique 
perspective on the 
opencast mining 
sector at the Junior 
Mining Indaba

However, the unique approach taken 
by African Sun Mining has been to 
focus on building solution based, 
strategic partnerships with those 
clients during this time, and sharing the 
pain until the economic situation sees 
significant improvement.


African Sun Mining is a relatively new, 
up-and-coming company, taking a 
highly progressive and collaborative 
approach to doing business. Its unique 
differentiator is that it genuinely works 
in partnership with its clients on their 
projects, which means not just 
delivering a quality service, issuing the 
bill and then leaving. Instead, the 
company works wi th i ts c l ients 
strategically on their projects to get the 
best results, even during the most 
difficult industry times. At African Sun 
Mining, the company and its employees 
have the interests of their clients’ at 
heart.


In a highly engaging presentation, which 
won over a packed house of delegates for 
the conference, Jonathan gave an 
overview of the challenges facing those 
operating in the opencast mining sector, 
and indeed the mining industry as a whole 
in South Africa. He talked about how over 
the past few years, with the financial 
downturn from 2008-2012 affecting the 
industry significantly, many clients have 
experienced significant challenges during 
this time. He explained that some clients 
wanted to downscale their operations to 
minimise the impact of the situation. 

Some of the major challenges facing 
the opencast mining sector, in South 
Africa and across the African continent, 
were shared with delegates attending 
the inaugural Junior Indaba in 
Johannesburg on 3rd and 4th June 
2015. African Sun Mining’s Executive 
Director, Jonathan Leso, gave his 
personal insights and shared African 
Sun Mining’s experiences in dealing 
with these challenges to date. 

Photographs courtesy of Joburg Indaba/ Reflect Some Good
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A major focus of the Junior Indaba 
meeting, and a topic addressed by 
Jonathan Leso as part of his presentation 
to the delegates, was on how best to deal 
with an industry sector and markets that 
are under pressure. He shared with the 
audience that the African Sun Mining 
approach is to shift to achieving greater 
efficiency and productivity in order to 
maximise precious resources. The 
company’s approach is to harness the 
power of the latest technology to improve 
the level of service and to deliver optimum 
results. Investing in the latest technology 
may initially be expensive, but the results 
yielded by such an investment are 
unprecedented. The success factor of this 
approach comes as a result of going 
through continual analysis and examining 

African Sun Mining share a unique 
perspective on the opencast mining sector 

the return on investment with a long-term 
approach and lense. African Sun Mining’s 
continual investment in the latest 
technology, equipment and processes 
ensures it achieves delivery efficiency, 
cost effectiveness and production targets 
on its projects. Ultimately, the emphasis is 
on working hard to gain the competitive 
edge. The contract mining marketplace is 
highly competitive in South Africa, and 
across the African continent as a whole. 
Therefore, the ability to differentiate a 
company from the rest is the key to 
success. At African Sun Mining, what 
makes the company different from its 
competitors in the marketplace is that it 
prides itself on its ability to maximise the 
operational efficiency of every aspect of 
the business, whilst maintaining quality.
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Every company operating in South Africa’s mining sector has a responsibility to 
help meet National Development objectives for the country as a whole. For its part, 
African Sun Mining is committed to the growth and transformation of the South 
African mining industry. Through its proactive business approach, the company is 
playing its part in helping to build South Africa’s mining industry and to achieving 
the strategic objectives of the National Development Plan for the benefit of the 
sector as a whole. 

African Sun Mining takes a best-practice industry approach to its training and 
development and, as a result, the company is proactively contributing to uplifting the 
skills and development of its workforce. At the centre of the company’s ethos is a belief 
that once you invest in the training and development of your workforce, they become 
more committed employees, more company and brand loyal, and more likely to embody 
the company philosophy in their day-to-day work and attitude. The company also takes a 
progressive approach to its responsibility to the industry sector as a whole in South 
Africa. It believes that by contributing to uplifting the skills and development of its own 
individuals who may go on to join other companies or organisations in the sector in the 
future, then it will have made a difference.


A proactive commitment to meeting 
National Development objectives in the 
mining sector
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