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Showcasing African Sun 
Mining’s specialist capabilities 
and project track record
In a highly competitive mining sector in South Africa and on 
the African continent as a whole, it is important to maximise 
opportunities to showcase African Sun Mining and its 
specialist capabilities and services to a wider audience.  

As a result, the company’s executives will be participating in a 
number of major industry events over the coming year, starting 
in June with the inaugural Junior Indaba in Johannesburg on 3rd 
to 4th June 2015. In addition to Paul Khosolo, MD of African 
Sun Mining presenting in one of the industry sessions at the 
event, the company will also be a sponsor/exhibitor and will 
have a branded display/networking area at the event, providing 
the ideal opportunity for meetings and discussions to take place 
with industry representatives. 


Pictured above are 
Paul Khosolo and 
J o n a t h a n L e s o 
networking at leading 
industry events over 
the past few months. 

T h e A f r i c a n S u n 
Mining team will also 
be participating in a 
n u m b e r o f o t h e r   
major mining sector 
events dur ing the 
remainder of 2015, 
including the Joburg 
Indaba and the Mining 
Lekgot la , both o f 
w h i c h a re t a k i n g 
place later in the year.  
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African Sun Mining’s 
MD, Paul Khosolo to 
present at the Junior 
Indaba in June 2015

The Junior Indaba will be taking a 
much closer look at how international 
mining economies have created 
thriving junior sectors. The aim is to 
stimulate proactive debates on what 
needs to be done to best promote 
growth and development in Africa.  In 
short, answers will be sought on why 
Africa is not getting more of the global 
exploration spend. After all, the 
continent’s mineral endowment is 
exceptional with large tracts of the 
continent still unexplored.   The good 
news is that economic and political 
development in Sub-Saharan Africa is 
opening up new potential opportunities 
for exploration and mining.  As a result, 
it is important that all role players in the 
sector understand and share what is 
needed to foster future exploration. By 
doing so, it will be possible to develop 
a f r amework to bes t p romote 
investment and stimulate the junior 
mining sector, therefore creating a 
positive and thriving environment for 
n e w e n t r a n t s t o t h e s e c t o r. 
Interestingly, the calls from within the 
sector for better representation for the 
juniors in South Africa emerged  loud 
and clear at the 2014 Joburg Indaba. 
The message was one that was also 
endorsed by the Minister of the DMR, 
Advocate Ngoako Ramatlhodi. 


The time has come for juniors to be 
better organised and represented in 
d i a l o g u e s b e t w e e n i n d u s t r y , 
government and labour. They can be 
real and effective future role players in 
the mining sector, able to assist in 
adding value and helping to realise the 
full potential of the minerals under the 
ground. Issues such as the need for a 
more investor friendly tax regime in this 
sector of the industry need to be 
discussed, together with other support 
measures that will help to grow the 
junior mining sector in the country and 
on the continent. The spotlight has 
never been more clearly on the junior to 
mid-tier mining companies currently in 
production.


The strategic importance of exploration 
and junior mining in Africa will be topics 
taking centre stage at the 2015 Junior 
Indaba.   High on the agenda will be the 
global capital crisis and the much needed 
new and innovative global solutions. 
CEOs and project owners wil l be 
showcasing assets at the event, whilst 
investors will be invited to assess the 
merits of the offerings and investment 
opportunities being highlighted. Investors 
will be able to hear how companies are 
performing in various African countries 
such as Botswana, Mozambique, Zambia, 
Zimbabwe, Tanzania, South Africa and 
Ghana across commodity sectors 
including bulk commodities, base metals, 
industrial minerals, gold, precious metals, 
diamonds and PGMs amongst others.

Crucial questions facing the junior 
mining sector will be addressed at the 
recently launched Junior Indaba set to 
take place in Johannesburg on 3rd – 4th 
June 2015. African Sun Mining’s MD, 
Paul Khosolo will be one of the speakers 
on the panel of Day 2 of the event, giving 
his perspective on the South African 
specialist opencast mining sector. 
African Sun Mining is also one of the 
corporate sponsors of the Junior Indaba. 
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At African Sun Mining, our approach to 
training and development, both for our 
own company and within the industry 
sector, is based on a philosophy that 
what we invest in our own people is not 
only good for both their personal 
development and that of the company, 
it is also good for the mining sector in 
South Africa as a whole. 

Each employee within our company goes 
through a training and development  
assessment process to identify their 
specific training and development needs. 
A personal development programme is 
then created for each employee to provide 
them with the training support they need 
to better fulfil their role within the 
company, and to help them to achieve 
their own goals and career aspirations.

African Sun Mining sees training and 
development as a strategic business priority

This tailored approach to training and 
development also provides each individual 
employee with the opportunity to improve 
their chances of personal development 
and future promotion. As a result, they 
also become greater assets for the 
company as a whole in terms of 
contributing to the implementation of the 
business strategy. 


Ultimately, African Sun Mining’s approach 
to developing a highly skilled and well 
motivated and committed workforce is 
based on recogn is ing f i r s t l y the 
contribution of its existing staff to the 
business. The strategy is focused on 
developing and growing the existing 
workforce, rather than bringing in external 
additional expertise. The end result is a 
highly experienced, well motivated and 
skilled team of brand ambassadors. 
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The month of May has proven to be one 
of African Sun Mining’s busiest on the 
project front, good news for the 
company going forward. 

Here is a selection of pictures showing the 
breadth of the specialist work being 
undertaken by the company, at one of 
African Sun Mining’s key projects currently 
in progress - the Ilitha Mining (Pty) Ltd 
Stellate Site in Boshoek in the North West 
Province.


A busy operational 
month for African 
Sun Mining and its 
project delivery
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